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BP Selects Workday to Support Global HR Modernisation

Oil and Gas Major and Fortune Global #10 Company Looks to Workday to Help Standardise HR
Globally and Drive Employee Engagement as Part of Ambitious Modernisation Initiative

PLEASANTON, CA--(Marketwired - Feb 27, 2017) - Workday, Inc. (NYSE: WDAY), a leader in enterprise cloud
applications for finance and human resources, today announced that BP has selected Workday Human Capital
Management (HCM), including Workday Time Tracking, to replace its on-premise legacy HR system as part of a
company-wide HR modernisation programme.

BP, one of the world's leading integrated oil and gas companies, provides customers with fuel for transportation,
energy for heat and light, lubricants to keep engines moving, and the petrochemicals products used to make
everyday items as diverse as paints, clothes, and packaging. Employing 79,800 staff in more than 70 countries,
BP has embarked on an ambitious programme to modernise its HR function and deliver first-class, efficient, and
engaging HR services to all employees.

With Workday, BP plans to:

e Standardise business processes globally to increase efficiency, speed of delivery, and consistency of
experience.

¢ Increase employee engagement with easy access to a mobile, consumer-grade technology experience
where staff can find information and perform tasks anywhere, at any time.

e Equip business leaders with instant, actionable people insights to drive better and faster decisions.

¢ Enable seamless execution of end-to-end processes and remove administrative burden for HR staff to focus
on strategic business initiatives.

¢ Benefit from an agile and scalable technology platform that delivers continuous innovation, enabling the
company to rapidly adjust to changing requirements and business growth.

Comments on the News

"We are pleased to work with Workday," said Richard Bye, vice president, Global HR Services, BP. "As we deploy
Workday's leading cloud-based applications we will be able to deliver the simplicity and consumer-grade
employee experience that BP needs to compete and grow in the modern world."

"Global market leaders like BP continue to turn to Workday in order to drive a first-class HR experience," said
Chano Fernandez, president, EMEA and APJ, Workday. "BP joins a large and growing community of customers
who trust Workday to deliver the technology innovation and employee insights leaders need to continually
engage their people and propel future growth."

About Workday

Workday is a leading provider of enterprise cloud applications for finance and human resources. Founded in
2005, Workday delivers financial management, human capital management, and analytics applications
designed for the world's largest companies, educational institutions, and government agencies. Organizations
ranging from medium-sized businesses to Fortune 50 enterprises, have selected Workday.

Forward-Looking Statements

This press release contains forward-looking statements including, among other things, statements regarding
the expected performance and benefits of Workday's offerings. The words "believe," "may," "will," "plan,"
"expect," and similar expressions are intended to identify forward-looking statements. These forward-looking
statements are subject to risks, uncertainties, and assumptions. If the risks materialize or assumptions prove
incorrect, actual results could differ materially from the results implied by these forward-looking statements.
Risks include, but are not limited to, risks described in our filings with the Securities and Exchange Commission
(SEC), including our Form 10-Q for the quarter ended October 31, 2016 and our future reports that we may file
with the SEC from time to time, which could cause actual results to vary from expectations. Workday assumes
no obligation to, and does not currently intend to, update any such forward-looking statements after the date of
this release.

Any unreleased services, features, or functions referenced in this document, our website, or other press
releases or public statements that are not currently available are subject to change at Workday's discretion and
may not be delivered as planned or at all. Customers who purchase Workday, Inc. services should make their
purchase decisions based upon services, features, and functions that are currently available.
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